
The job interview is one step away from the ultimate goal— 
landing the job! Whether virtual or in-person, an interview is  
your opportunity to show why you’re not only qualified for this 
particular job, but a great fit for the company as a whole.
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C E N T E R  F O R  V O C A T I O N  &  C A R E E R

Because so much of the interview is based on performance, consider  
brainstorming several experiences to have on-hand using the STAR method 
to quickly and succinctly describe your skills:

Briefly describe the 
context for your 
anecdote.

What was your project? 
What was your end goal?

Focus your anecdote on 
the approach you took, 
skills you used, and 
the way that your work 
benefited the team or 
solved a problem.

What happened? Did 
you reach your desired 
goal? If so, how did you 
contribute to the success 
of the task? If not, what 
did you learn, and how 
would you approach the 
task differently?

SITUATION TASK APPROAC H RESULT

1. 2. 3. 4.

https://www.youtube.com/watch?v=mH3DaeJSwy4&t=


RESOURCES 
to HELP
BIG INTE RVIEW  is a great tool that allows you to 
practice responding to common interview questions, 
simulating an interview. You can record yourself 
answering questions and review your responses to 
find ways to up your interview game. If you want more 
feedback, you can share your responses with a mentor 
(or your Career Coach!). Your initial interviews will 
very likely be over the phone or video, so Big Interview 
is a great way to get comfortable responding to 
questions virtually.

C E N T E R  F O R  V O C A T I O N  &  C A R E E R

Pro Tip

Perhaps the most important part of the interview is 
what happens after it’s over. Always send a thank you 
note to the people who interviewed you. Use this as an 
opportunity to affirm your interest and bolster a point 
you think will help the employer make their decision. 
An email thank you is just fine and will arrive much 
faster than a handwritten note. 

Think about all of the experiences 
you’ve had, in the classroom and outside of it, as 
you develop your STAR stories. If you feel stuck, 

schedule an appointment with your Career 
Coach for some brainstorming.

Situation 
During my internship last summer, I was respon-
sible for blogging on my organization's website. 

Task
I set a goal with my supervisor to increase web 
traffic by at least 5% by the end of the summer.

Action
I noticed through research that website traffic 
increased when we highlighted the work of our 
youth volunteers. So, I designed a new blog 
campaign highlighting these volunteers.

Result
The short campaign increased traffic by 18% and 
continues to be an essential the organization's 
storytelling strategy.

A STAR STORY

wheaton.joinhandshake.com
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